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MENT

China, with its
booming
economy, is the
new location of
choice for Irish
emigrants, but
what’s the best
way to survive
and thrive
there, asks
Claire
0’Keeffe

eports last
month that
China had
overtaken Ja-
pan to become
the world's
second-largest economy will
come as no surprise 1o the esti-
mated 3,000 Irish people who
live and work there. According
10 a spokesperson from the Ir-
ish embassy in China, the num-
ber of Irish people r
to China has tripled si
recession first hit.
The Chinese cconomy
surged ahead of Japan on the
bmkol.u ma uring boom
that valued it at close to 358
mlhun in "DlﬂThu represents
a massive tenfold growth over
30 ye and Irish people
have noticed.

Flourishing
economy

Communism has taken on a

et ] o

is rtpl.mn; collecti-
vism and the cconomy is
prospering, Complete party
control allows projects to be
fast-trac

nationalist regime and censor-
ship can sometimes be proble-
matic.

“Despite the burcaucratic
complexities, expense and time
required to establish corporate
entities in China, the continued
demand for labout is causing

managing director of Berkley
Group
‘Economic and demo-
gmpmc forces, rather than po-
itical, are driving China”

Irish presence

Cathy Holahan, China market
adviser for Enterprise Ireland,
said the number of Irish

panies setting up shop in Chi-
na had imrl‘.u.cd significantly

“inthe pm:\d from 2004/05
to 2011, the number of Irish
companies with a presence
China grew from 45 10 120,

We are actually exporting
more to China thitn we are im-
some months of the

\

Established Irish companies
in China include Glen Dim-
plex. CRH and Kerry Group,
but Holahan said a growing
number of newer Irish compa-
nies were alsosetting up opera-
tions there, increasing the
range of job opportunitics on
offer to Irish candidates.

tors a1 among e fas grow-
ing industrics, but with a
growth export of 9.3 per cent,
W are seeing many scctors vi-
able for export,” said Holahan.

Strong sectors

Brosnan, a recruiter with
fice in Shanghai, said that there
were a number of strong. dur-
able sectors in China.

These include metals, tex-
tiles, agriculture, manufactur-
ing and engincering. mwr
hat are located prim

arily in
the ciiesof Bejing, Shanghai,

Suzhou and Guangzhou
“Pharmaceutical and bio-
tech, construction. engineer-
nance and

“The typical jobs are project

managers or directors, pro-

in dillerent elds, s
I chemical and
I as risk
managers and compliance pro-
flessionals.”

Hiring activity

“According to the 2011 Robert
Walters Sa vy, hiring
activity was particularly strong
in the banking and financ;
services, as well as the retail
and luxury sectors last yea
said Carter Yau
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Fergal Brosnan of the
Berkley Group

someone with a Masters in
Economics to come and teach
cconomics through English”

Ticlude Aston Educationsl
Group, English First and Web
tnicrnaonal Englich

He-

Cathy Holahan of
Enterprise Ireland

only to sustai
m

ng a career in
the locs et, but also to
live in China and understand
its culture.” said Yang.

Bros: reed that the first
ference for many local com-
nis in China was often to
recruit local candidates who
had ex-

ncrs.nuumulmm job op-
portunitics in China for
candidates who did not b
thirdlesl guaffiction.

o
1o chefs and alfioe workers
who don't have university de-
arees. Unlike South Korca and

Japan,

rector of recruitment consul-
tancy Robert Walters China.
China is one of the four so-
called BRIC countries, a group.
of fast-growing, emerging
cconomics that also includes
Brazil, India amd Russia
Chinu’s cconomy i3 cx.

g tha it will svertake the US
as the largest economy in the
world somewhere between

150,

Enterprise Ireland’s Cathy
Holahan believes that_pro-
spects for Irish companies in
re bright.

seeing an overall
gmmh companies’ revenue
and personnel as they expand

hortlist

Shortlist Consulting offer a unique advertised
recruitment service to clients including:

« Full online and print recruitment advertising service

fixed fee!

= No“Temp to Perm’ fee

www.shortli

# “Own’ your shortlist, make multi-hires - all for ane

= Onaverage 50% less than contingency recruitment costs

To learn mare about how we may be able to assist you with
YOUr NEXT recruitment <ampaign CONMACT us At

tie or ciarakenny@shortlist.ie
Alternatively you can call Ciara on 01 866 66 00
ar Text 'shortlist’and ‘sbp’ with your name and
company name ta 51155

their export markets. Irish

an expertise and are sought to
: several]

[1:5::‘11]] 1R
Teaching

Gary Hester is marketing

manager of Chinglish Irelan
a startup that helps Irsh peo-
ple tofind teaching jobs, secure
nd find accommodation

A candidate carns €800 a
month, which is once and a half
more than Chinese teachers,
despite teaching bcmg consid-

enquiry from a university out-
side Shanghai looking for

\.omph‘lclyumnml in China,
he said.

Living in China

i mrs in Beijing.
k moved to Chi-
na to teach English when she

was 23 years. Now, eight years
on,sheis asuceessful business-
oman and chairperson of Ir-

w
ish Network Chi
““Working in China very
much has a “work hard, pl
hard vibe and you are exposed
1o people from all over th
world on a weckly basi
McCormack said. “China of-
fers peoplc opportunitics (hat
I dow ik ou gt gy
in the world Here
cantry amyhing ifyou e wil

expectto
enjoy a good social life outside
the workpla

“If famil
here, the advantage is

children will grow up in a di-
verse culture and learn a scc-
ond language. which is
fan

i# 3n amaring party Tifestyle
and great groups ta join like
Bejing GAA and Be

Carter Yang said housing

rental in China ranged from
under 2000RMB a month to
100,000 RMB (10 RMB is

¢ ability to speak Chi-
nese is a key requirement, not

perience of working in multi-
national corporations.

Pay and perks

Yang said local employers in

Carter Yang of Robert
Walters China

China typically offered salary
bonuses, comprehensive insur-
plans and high salary
ckages o ex-pat candidates.
“Local expatriate hires run
between €11.000 and €35000 a
™ he said. “If you are hired
from overseas, you can expect
1o earn between €18,000 and
€75.000a
Brosnan added that net-
working or *Guanxi’ was
widely used in China as a
means to find work,

“Many jobs are never adver-
tised, but are filled via personal

Jane Lorigan Is managing
director for Ireland with rish-
owned online recruitment
company Saongroup.com. Es-
tablished in 1985, Saongroup

The company operates
‘websites for recruilers and
e icckcnm Ircland,
pe, China, In-
dia, the Middle East, South
Africa, Central America and
the Caribbean. It is head-
quartered in Dublin and re-
corded revenues of €25
million in 2009,

and happy. It is a straightfor-
ward approach, but one
‘which has helped us to be-
«come the market leader in
Ireland and allowed usto

from friends or fa-
" hesaid. “Academic qua-
cations,

spect are keywords in Chinese
business relationships.”

Labour laws

Fiona McCormack said ex-
pats working in China were
generally treated well, but

the paper they're written on.
50 you do need to be careful,”
she said. “Labour laws don't
really favour expats if they are
working for a lo
but most compani
perks to their packages like
housing, flight allowance, in-
surance and visas™

The Labour Contract Law
in China requires that con-
tracts be put in writing within
one month of employment
commencing. It gives opiions
toemployees whose rights have
en violated and covers issues
like severance pay. probation-
ary periods, dismissal and
non-compete claus

“Expatriate or h\rﬂgn em-

literally digging it out of the

ground. ways
been relatively deprived and
I ng(lmch.ls never been
casy. The region is

nerally overlooked eco-

very difficult econamic peri-
od

How would you describe your
work style?

Tam open to new ideas and
constantly adapting I talk to
everybody and | listen care-
fully.

‘What rates as your best
business decision?

T was the decision o move
back to Ireland, even though 1
hada mccxs-.ru nLCrn.nmhI
marketing carcer in London.
joined Irishiobsle when
wals . young, entreprencurial
and dynamic company, which
allowed me to grow quickly
‘with the job and I haven't

Bomically and, before the
Quinn Group, there were few
companies queuing upto lo-
cate there.

As a result, the career path
for many young Cavan peo-
ple meant moving to Dublin
or, more likely, moving
abroad. Sean Quinn stayed
true 1o his rools and targeted
his investment in the regior
As he diversified into hospi-
ality and insurance, he pro-
vided further carcer
opportunities that were pre-
viously unheard of inthe

While | may disagree with
some of his more recent busi-
ness decisions, [ have great
respect for the lasting service

what are known as foreign (-
lent melﬂ)mull permits,
Yang said
“They ure required (o sub-
a contract translated in
e. This is the contract
nding according to

that is
PRC

There are alsosome Chinese
norms to be aware of in the
workplace.

“Chinese companies usually
ask for the incumbents perso-

o.um,ub,mmrm Fergal
Brosnan said employees who
lived and worked in China for
a period of more than 183 days
a year, would be liable to pay

esonall ncome re-

cent,” he
i cimplonee alsh -
ceives income from overseas,

tries.

Jane Lorigan

tised on our sitesiin Ircland
has increased by 26 per cent
since April 2009 and compa-
nies are reparting a shortage
of expericnced stafl in the
areas of IT, languages and
sales. lexpect continued
modest growthfor the rest of

looked back since. he has done for Cavan.
What are the man responsh- | What Is the most valuable | What are your et
bilities of your job? professional lesson you have | for Irish business in the ‘What is your ultimate profes-
leamt? manths ahead? sional goal at this point?
ror&wugrwpmnmpcm- Many people are paralysed Recruitment is very sensi- 1 rmucmlm ajob interview
in Ireland. These include | by the need to d he | inm) asked

e e

ment websites Irishlobs.ie,

Jobsie, Nljobs.com and the

e dating business May-
com

What are your professional
‘motivators?

Teonstantly look for ways
toimprove the service we of-
h

fer our customers
companies and site visitors. |
also put a lot of emphasis on

keeping my team motivated

ke
sion, because they are aftaid
of making a mistake. The re-
sultis that

xun ofa dawmurn and it

Dontlet the fear of getting it
wrong siop you from making
decisions. I you get it wrong,
learn from it and move on.

Who do you most admire in
Irish business?

He staried with nothing and
built a world class business,

picks up
dence returns.

the d
do you see yourself'in ten
years?” At the time, | an-
swered that the job [ would
have in fen years time prob-
ably hadn't been invented yet.
Twas right. I don't have an

companics. It has been a
tough time for companies fo-
cused exclusively on the Irish
market.

However, it would appear
that the worst is now behind

The number of jobs adver-

ultimate p goal,
because every day opens up
new opportunitics. Saon-
groupcom is.fast paced and
ynamic :om;klng- inthe on-

The ))oltulml is great and
the future is exciting.



